
All people living in the United States, including  
undocumented immigrants, have certain U.S. Constitutional  
rights. If immigration officers (ICE) come to your work  
place, they must haveavalid searchwarrant or the consent
of your employer to enter non-public areas. If you are  
undocumented and immigration officers come to your work  
place,be aware of the following:

• Do notpanic anddonotrunaway. If you are frightened  
and feel like you need to leave, you can calmly walk  
toward theexit.

o If you are stopped,you mayask if you are free to leave.  
If the officer saysno,do not try to exit the building.

o If you are questioned,you maytell them you want to  
remain silent.

• You have the right to remain silent. You do not need  
to speak to the immigration authorities or answerany  
questions.

o If you are asked where you were born, or how you  
entered the United States,you mayrefuse to answer  
or remainsilent.

o If you choose to remain silent, saysoout loud.

o If they ask you to stand in a group according to  
immigration status, you do not have to move, or  
you canmove to anarea that is not designated for a  
particular group.

o Youmay show a know-your-rights card to an officer
that explains that you will remain silent and wish to
speak to alawyer.

o Youmayrefuse to show identity documents that say  
whatcountry you are from.

o Do not show any false documents and do not lie.

• You have the right to speak to a lawyer. If you are  
detained or taken into custody,you have the right to  
immediately contact alawyer.

o Even if you do not have a lawyer, you may tell the  
immigration officers that you want to speakto one.

o If you have a lawyer, you have the right to talk to them.
If you have a signed Form G-28, which shows you have
a lawyer,give it to anofficer.

o If you do not havea lawyer,ask an immigration officer  
for a list of pro bono lawyers.

o You also have the right to contact your consulate. The  
consulatemaybe able to assistyou in locating a lawyer.

o Youcanrefuse to signany/all paperwork until you have  
had the opportunity to speakto a lawyer.

o If you choose to signsomething without speaking to  
a lawyer, be sure you understand exactly what the  
documentsaysand meansbefore you sign it.
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To learn more about your rights in the 
workplace as an employer or as an 
employee, contact:

Canal Alliance
91 Larkspur Street, San Rafael, CA 94901
415.454.2640
canalalliance.org

https://www.nilc.org/issues/immigration-enforcement/everyone-has-certain-basic-rights/
https://www.uscis.gov/g-28

